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Abstract
The study intended to establish the impact of work ethics on socio- economic development in Tooro. Although, in today's competitive global environment, employee and employer's work ethics is an essential element for positive socio-economic development, this development can be significantly hindered by unethical tendencies such as bribery, fraud, corruption, harassment and other misconduct. While in Genesis 1:28 work was assigned to cause increase and improve on the world, this major purpose of work is misunderstood. Appraisals are given to such people who accumulate wealth through clandestine means. The diligent workers barely get value for their efforts. The study is focused on specific objectives: to explore employees’ perception towards work ethics, to assess the relationship between work ethics and employees’ commitment to work and determine what influences the employees’ decisions and behaviour in regard to socio-economic development. The qualitative research design was employed and research tools included both open and close questionnaires, semi-structured interviews, focus-group discussions and observation. A sample of 158 respondents across Tooro region responded to administered tools. Secondary sources included published and unpublished books, journals, dissertations and web-sites. The study established: A positive relationship between work ethic and employees' job satisfaction, and the reverse was true; positive relationship between employees' job satisfaction and their economic development; a mismatch between personal material accumulation and   social wellbeing. The study concluded that capitalism, which was introduced primarily by European colonialism and neo-colonial elements, destabilized the Tooro traditional conceptualizations of work and development. The study advocates for a reinforced work ethics in Tooro if the desired socio-economic development is to be achieved. Finally, recommendations were preferred on how work ethics can be strengthened by advocating for ethical interventions that foster human dignity in development like establishing a living wage, better terms and conditions of work, local tribunals among others to grant justice to both workers and employers.
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