Skills development for employment of male and female early school leavers in Uganda

Abstract

Skills development play a critical role in empowering people for employment as espoused by the 2015 sustainable development goals and Uganda’s vision 2040. Despite the concerted efforts to provide skills by the government, the skills required for the labour market are not produced by the skills development programmes. This leads to employment concerns amongst the trained early school leavers. This thesis thus questions the effectiveness of skills development for employment of male and female early school leavers in Uganda.
Working with capability approach, across sectional design was adopted with descriptive survey methods captured through questionnaires as tools to support the quantitative study. Through the application of statistical packages of social sciences; the thesis analysed how many male and female early school leavers obtained employment after skills development. In so doing, it was determined that many of them were working, but the quality of employment was low as well as a narrow outcome of capability. This opened up space to use a probability value of 0.05 to determine the statistical significance of the extent to which skills offered by skills development programmes address the requirements of the labour market. As such, a p-value of ≤ 0.05 indicated a skills mismatch in technical skills, employability skills, Values and attitudes and empowerment competences. This skills mismatch was attributed to skills development programmes offering lower skills than what is required to perform the job by the employers and graduates.  At the same time, in determining whether variations in the frequencies were significant, a chi-square test was employed at 95 percent confidence level. This was specifically to determine whether the tendency to find employment vary by skills sector developed. It was established that, the tendency to find employment is significantly influenced by skills acquired. 
Drawing from ethnographic design with a rhizome framework, the thesis explored a multiplicity of youth voice experiences emerging from schooling, skills development as well as the labour market. Atlas/ti supported the analysis of the qualitative study. By mobilizing action research with the reference groups for feedback to improve skills development programmes, it was considered important to understand why the BTVET 2012 strategic plan objectives were not yet met. While a lot has been met by the BTVET subsector, ideas of programmes improvement were closely linked to the barriers that educators and learners experience during the teaching –learning processes, financing as well as in the labour market. 

In conclusion: I argue that; the power and the various processes that male and female skills development graduates engage and negotiate with, including their resistance are rhizomatic.  The study thus recommends a shift in spaces of intervention to nuance the messy reality of skills development programme graduates. This can be through a practical empowerment to cause social change, universalisation of central human capabilities, with cultural relativism which forms a human rights perspective to improved quality of life and national competitiveness. 
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